Opportunity to be a Scheme Member Representative on the Hampshire and
Isle of Wight Firefighters' Pension Board.

The Hampshire and Isle of Wight Fire Authority (HIWFRA) Firefighters’ Pension
Board assists HIWFRA, as the administering authority of the Hampshire and Isle of
Wight Firefighter's Pension Scheme (HIWFFPS). Its purpose is ensure proper
scrutiny and governance of the Pension Scheme and provide assurance to the
Scheme Manager.

The Pension Board normally meets four times each year at Service headquarters
and members are supported by officers who advise and carry out the day-to-day
responsibilities.

Membership comprises:
* 4 Employer Representatives, being responsible for representing the interests
of the employer, one of who is an elected member of the HIWFRA.
* 4 Scheme Member Representatives, who are active, deferred or pensioner

members of the scheme who represent the scheme members.

There is an opportunity to be a Scheme Member Representative, serving on the

Pension Board for a fixed four-year period.

Applications are open to anyone who:

e Is employed by Hampshire and Isle of Wight Fire and Rescue Service
in a role which entitles you to be a member of either the 1992, 2006,
2006 Modified or 2015 Fire Pension Schemes, or

e Isin receipt of a pension from the scheme, or

e Has left scheme membership prior to retirement age and obtained a
right to receive a deferred pension.

You will:
e Either have or be prepared to commit to learning the skills and knowledge
required to carry out the role, including relevant legislation, professional
guidance, and any associated adopted policy.

e Be in a position to fully represent the views of the scheme members.



e Have the time and capacity to fulfil the role.
e Exercise discretion in dealing with sensitive information.
The role profile can be found here.
The role of a Pension Board member requires the highest standards of conduct, and

you will be required to adhere to the Code of Conduct for Members of the HIWFRA

Firefighters’ Pension Board. The terms of reference and Code of Conduct can be

found in the Authority’s Constitution.

Previous experience of being a member of a committee or governance board would
be helpful but is not essential.

Training and mentoring will be available to help you fulfil the role and to keep

you updated on changes.

You can find more information about the Pensions Regulator here

Agendas and minutes for the Pension Board can be found here.

The closing date for expressions of interest is 23 June 2024.

Depending on the number of expressions of interest there may be a requirement for
a short interview for shortlisted candidates.

If you are interested, please send an expression of interest titled Expression of
Interest — Scheme Member Representative, containing no more than 500 words and

provide your contact details to governance @hantsfire.gov.uk

Should you wish to discuss the role in more detail, please contact:
Richard Scarth at Richard.scarth@hantsfire.gov.uk

or

Richard North at rich north@hotmail.com

or

Ross Singleton at ross.singleton@hantsfire.qov.uk
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HIWFRS Values:

Reaching Further - Inspiring and challenging ourselves and others.

e Showing Respect - Fairness, honesty and integrity in everything we say and
do.

e Supporting Others - Listening and acting with compassion and empathy.

e Playing Our Part - Recognising the contribution we all make.
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